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N E W S L E T T E R

Budget News

A summary of the budget is included with this newsletter.

Year-end Wages Procedures

The RTI system sends all wages information to HMRC as employees are paid, so there is nothing extra to send to them after the end of the tax year unless there are benefits-in-kind to report (see 2 below).  The following actions are still necessary:
1.
Give each employee a P60, which can be printed from payroll software.
2.
An employee who has received benefits-in-kind (such as a company car or medical insurance) must be given a form P11D, which must also be filed with HMRC by 6 July.
3.
Pay Class 1A NIC on benefits-in-kind by 19 July.
4.
Adjust each employee’s tax code for the start of the new tax year:


a)
First, apply any new codes issued by HMRC.


b)
Second, increase codes with these suffixes by these amounts:


L codes by 40, for example 1060L becomes 1100L



M codes by 44



N codes by 36


c)
Third, do not alter any codes with a T suffix or a K 



prefix; they can be amended only by HMRC.


In all three cases, do not carry over any week 1 or month 1 markings.


The employment allowance, which is a credit against employer’s National Insurance, has been increased from £2,000 to £3,000, but can no longer be claimed by companies where the only person paying NI is a director.

National Living Wage

1 April 2016 is the start of the National Living Wage, which is a higher minimum wage of £7.20 an hour for anyone aged 25 or over.  At the moment it is planned that this rate will increase annually on 1 April, which is out of step with the National Minimum Wage, which rises on 1 October each year.


For the same reason I have mentioned in the section on auto enrolment, company directors are generally exempt from the National Living Wage and National Minimum Wage.

Right to Rent

It is now a legal requirement for landlords to check that their tenants have a “right to rent” in the UK.  This is a measure to prevent illegal immigration, so the “right to rent” is basically the same as a “right to reside” in the UK.  Every tenant must be checked before the start of a tenancy and again if their right to reside expires.  Letting agents will carry out those checks where they are acting for landlords.


Every person aged over 18 who will be living in the property must be checked: Landlords cannot assume that people are British simply because they do not sound foreign.  A UK or EU passport will confirm an absolute right to reside in the UK and to rent.  Information on what documents are acceptable from citizens of other countries can be found on the gov.uk.website.
Auto enrolment

Every business which has a PAYE scheme has been given a staging date for auto enrolment, or what is called “the workplace pension” in the publicity campaign on TV and in other media.  The process started with the largest employers several years ago and is just now getting around to the smallest employers, who will all stage over the next twelve to eighteen months.  Every employer is required to set up a qualifying pension scheme and automatically enrol all those employees to whom the rules apply.  Employees are able to opt out, but only after they have been enrolled.

Company directors are not automatically included, as a directorship is an office, not an employment.  Only those directors with separate contracts of employment, which is rare in small companies, are included in auto enrolment.  Small companies with no employees other than directors are therefore likely to be exempt, so just need to notify the Pensions Regulator that they are.

I can imagine that many small employers will auto enrol their employees, then they will all opt out, leaving a scheme with no members.  It has to be kept open, though, in case any employees decide to rejoin and because all those who opted out have to be auto enrolled again after three years.
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